
THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
2010-11 SCHOOL YEAR

Classified Salary Schedule - Confidential Personnel* 

Step SSP5C SSP6C SSP9C SSP12C
0 13.38 13.73 15.40 20.52
1 13.56 13.90 15.63 20.84
2 13.78 14.11 15.86 21.13
3 13.97 14.30 16.08 21.42
4 14.16 14.48 16.30 21.72
5 14.34 14.69 16.53 22.03
6 14.55 14.90 16.75 22.31
7 14.73 15.10 16.96 22.60
8 14.94 15.29 17.20 22.92
9 15.14 15.49 17.42 23.20
10 15.31 15.69 17.65 23.50
11 15.51 15.89 17.88 23.81
12 15.71 16.09 18.09 24.11
13 15.89 16.28 18.32 24.40
14 16.09 16.48 18.54 24.69
15 16.30 16.69 18.78 25.00
16 16.49 16.88 18.99 25.29
17 16.68 17.08 19.20 25.59
18 16.87 17.28 19.43 25.90
19 17.07 17.47 19.66 26.20
20 17.25 17.69 19.86 26.47
21 17.45 17.89 20.09 26.77
22 17.65 18.08 20.32 27.08
23 17.84 18.27 20.55 27.37
24 18.02 18.46 20.78 27.67
25 18.23 18.65 20.99 27.98
26 18.40 18.86 21.21 28.27
27 18.62 19.07 21.44 28.55
28 18.81 19.27 21.65 28.86
29 18.99 19.44 21.88 29.17

*This Salary Schedule applies only to those positions exempt from the 
Classified Bargaining Unit Collective Bargaining Agreement. 

CATEGORIES FOR CONFIDENTIAL PERSONNEL:
SSP-5 Human Resources Secretary/Receptionist
SSP-6 Human Resources Secretary/Receptionist
SSP-9 Principal’s Secretary

Secretary to Executive Director
Human Resources Secretary
Secretary to Associate Superintendent

SSP-12  Human Resources Specialist

Note:  Effective July 2, 2007, all Instructional and Classified Salary Schedules will be renumbered from the current 1-30 to 0-29, with no employee being paid on Step 
0.  Step 0 will be used for computation of longevity only.

Note:  If a millage referendum is not passed by the voters of Sarasota County on or before June 29, 2010, all salary schedules will be automatically be reduced by the 
sum of one-half of any across-the-board salary increases agreed to for the 2006-2007, plus the full 3% (three percent) of the 2007-2008 increase, plus the amount of any 
across-the-board increase for the 2008-2009 school years, as of the close of business on June 30, 2010.


