
Employees will receive their normal longevity progression for the 2012-13 school year and will be advanced an additional longevity step to compensate for any longevity progression not granted for the 2011-12 
school year. 

Any employee not receiving a salary increase due to longevity progression will receive a cash bonus equal to three percent (3%) of Step Zero of the employee’s current salary lane. Any employee receiving this 
bonus will be paid one half of that bonus on his or her December 14, 2012 paycheck and the remainder on his or her June 14, 2013 paycheck. To qualify to receive the bonus payment on December 14, 2012, the 
employee must have worked at least 50 days prior to December 14, 2012 and be in a paid status during the pay period (November 16-29, 2012). To qualify to receive the bonus payment on June 14, 2013, the 
employee must have worked at least one-half the year plus one day and be in a paid status during the pay period (May 17 - June 1, 2013). There will be no proration of these bonuses for employees working less 
than a complete school year. 

THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA

2013-14 Classified Salary Schedule - School Support Personnel 
Board Approved:  

Step SSP1 SSP2 SSP3 SSP4 SSP5 SSP6 SSP7 SSP8 SSP9 SSP10 SSP11 SSP12 SSP13
0 8.07 8.98 10.59 11.26 12.75 13.07 13.64 13.94 14.67 15.40 17.43 19.55 21.48
1 8.18 9.12 10.75 11.43 12.92 13.23 13.82 14.14 14.89 15.62 17.69 19.84 21.79
2 8.30 9.24 10.90 11.58 13.12 13.43 14.02 14.33 15.10 15.86 17.94 20.12 22.10
3 8.40 9.38 11.05 11.76 13.30 13.61 14.23 14.54 15.31 16.07 18.18 20.40 22.40
4 8.53 9.50 11.21 11.91 13.48 13.80 14.43 14.76 15.52 16.30 18.44 20.68 22.73
5 8.65 9.64 11.36 12.08 13.67 13.99 14.61 14.95 15.74 16.51 18.71 20.97 23.02
6 8.77 9.76 11.51 12.25 13.86 14.19 14.82 15.15 15.95 16.74 18.96 21.25 23.34
7 8.90 9.89 11.68 12.40 14.02 14.37 15.02 15.35 16.15 16.96 19.19 21.53 23.64
8 9.01 10.01 11.83 12.56 14.22 14.56 15.22 15.56 16.38 17.19 19.44 21.83 23.97
9 9.13 10.15 11.98 12.73 14.41 14.77 15.40 15.76 16.59 17.40 19.70 22.10 24.27

10 9.24 10.28 12.12 12.90 14.58 14.95 15.61 15.94 16.81 17.64 19.96 22.38 24.59
11 9.36 10.41 12.28 13.08 14.78 15.14 15.81 16.15 17.02 17.88 20.20 22.66 24.90
12 9.47 10.54 12.43 13.21 14.97 15.33 16.01 16.34 17.23 18.09 20.46 22.95 25.22
13 9.61 10.68 12.58 13.39 15.14 15.50 16.21 16.55 17.44 18.31 20.72 23.24 25.52
14 9.73 10.81 12.75 13.54 15.33 15.69 16.40 16.75 17.66 18.53 20.97 23.53 25.83
15 9.84 10.94 12.90 13.72 15.52 15.89 16.60 16.96 17.89 18.76 21.22 23.81 26.13
16 9.96 11.07 13.07 13.89 15.70 16.07 16.81 17.15 18.08 18.99 21.48 24.09 26.44
17 10.06 11.20 13.20 14.03 15.88 16.27 16.99 17.36 18.29 19.19 21.74 24.37 26.77
18 10.18 11.33 13.37 14.21 16.06 16.45 17.19 17.56 18.50 19.42 21.97 24.65 27.09
19 10.30 11.46 13.51 14.35 16.26 16.64 17.38 17.76 18.73 19.64 22.23 24.95 27.39
20 10.42 11.58 13.67 14.53 16.42 16.85 17.58 17.97 18.93 19.87 22.48 25.22 27.70
21 10.54 11.73 13.81 14.69 16.62 17.03 17.79 18.17 19.14 20.09 22.75 25.50 28.01
22 10.67 11.85 13.97 14.86 16.81 17.22 17.98 18.37 19.36 20.32 22.99 25.79 28.32
23 10.79 11.98 14.13 15.02 16.98 17.39 18.18 18.57 19.57 20.52 23.24 26.07 28.63
24 10.90 12.10 14.27 15.19 17.17 17.58 18.37 18.78 19.79 20.77 23.49 26.35 28.95
25 11.02 12.24 14.44 15.35 17.36 17.77 18.57 18.99 19.99 21.00 23.75 26.64 29.26
26 11.13 12.36 14.58 15.50 17.53 17.97 18.78 19.18 20.20 21.21 24.00 26.92 29.57
27 11.25 12.50 14.76 15.67 17.74 18.16 18.99 19.38 20.42 21.44 24.25 27.19 29.88
28 11.38 12.63 14.89 15.85 17.92 18.35 19.16 19.58 20.62 21.66 24.50 27.48 30.19
29 11.49 12.77 15.05 16.02 18.08 18.51 19.36 19.79 20.84 21.91 24.75 27.78 30.52



Employees will receive their normal longevity progression for the 2012-13 school year and will be advanced an additional longevity step to compensate for any longevity progression not granted for the 2011-12 
school year. 

Any employee not receiving a salary increase due to longevity progression will receive a cash bonus equal to three percent (3%) of Step Zero of the employee’s current salary lane. Any employee receiving this 
bonus will be paid one half of that bonus on his or her December 14, 2012 paycheck and the remainder on his or her June 14, 2013 paycheck. To qualify to receive the bonus payment on December 14, 2012, the 
employee must have worked at least 50 days prior to December 14, 2012 and be in a paid status during the pay period (November 16-29, 2012). To qualify to receive the bonus payment on June 14, 2013, the 
employee must have worked at least one-half the year plus one day and be in a paid status during the pay period (May 17 - June 1, 2013). There will be no proration of these bonuses for employees working less 
than a complete school year. 

SALARY SCHEDULE CATEGORIES:

SSP-1 Campus, Cafeteria, and / or playground monitors. May be assigned part-time responsibilities for operating photocopying equipment and minor 
clerical tasks under the supervision of a teacher or secretary. 

SSP-2 Food Service Assistant I, Food Service Specialist*, Food Service Assistant II*, Food Service Manager Intern*, Food Service Manager*.   
*See the detailed SSP-2 Food Service Salary Lanes with Various Categories of Food Service Workers salary sheet.

SSP-3 Teacher Assistants (The teacher assistant and media assistant are under the direct supervision of the teacher and do not routinely operate 
independently), School Bus Attendants. 

SSP-4 Clinic Aides (Specialized Training Required), ESE Autistic Aides (Specialized Training Required), Campus Security Monitor, ESE Aides (those who 
work in classrooms with at least 50% students receiving Level 254 or 255 services, Custodian*, Grounds Helper
*See the detailed SSP-4 Custodial Salary Lane with Shift Differentials / Various Classifications salary sheet.

SSP-5 Clerk Receptionist, Attendance Clerk, Switchboard Operator, Secretary Bookkeeper Assistant, Bus Drivers, Bus Washer
SSP-6 Secretary/Bookkeeper II, General Secretary, School and Department Secretary other than Secretary to Director 
SSP-7 Para Professional Aides, PE Aides, Media Aides (not under the direct supervision of a Media Specialist), Interpreter (aides who interpret for the 

deaf),  ESOL Aides, Preschool/Childcare Aides, Title 1 Aides.

SSP-8 Grounds Person, Delivery person, Printer, Warehouse person, Mechanic’s Helper, Security Monitor, Air Conditioning Filter Changer, Mail Room 
Clerk, School Registrars, School Data Entry,  Media Technician, Trades Helper, Regional Campus Security Monitor

SSP-9 Elementary, Middle School Bookkeepers and Bookkeepers at schools less than 300 students, SCTI and Adult Education Bookkeepers, Small 
Account Department Bookkeepers, Department Secretary / Bookkeeper, Secretary to Director, Interpreter (with AA/AS degree or 60 semester hours 
and EIE I certification.)

SSP-10 High School Bookkeepers, Large Account Department Bookkeepers, Multi Grade Level Bookkeepers, Central Office non-degreed accountants, 
Buyer Assistant, Help Desk - District Data Support Assistant, Utility Maintenance, Small Engine Repair, Equipment/Appliance Repair, Carpenter, 
Locksmith, Painter, Pest Control Technician, Offset Press Operator, Upholstery Repair, Flooring/Tile, Roofer, COTAs, Licensed Physical Therapy 
Assistant, Licensed Practical Nurses (LPN), HARV Maintenance Mechanic, Technology Support Professional

SSP-11 Multi-Trade Lead, Computer Operators, Software Support, Computer Assisted Design Technician, Computer Equipment Repair Technician, 
Electrician, H.A.R.V. Technician, Plumber, ASE Certified Mechanic, Food Service Equipment Repair, Cabinet Maker, Inventory Control Technician, 
Cataloger, Map Net Tech Support, Telephone Technician, Signal System Technician, Security Technician, Security System Foremen, Parts 
Manager, A.V. Technician, ITFS Technician, Mechanic Leadperson, Paint Body Transportation Department, Grandfathered Locksmith Facilities 
Services, Interpreter (with AA/AS degree or 60 hours and EIE II certification.)

SSP-12 Athletic Trainers, Specialist in the areas of Warehouse, Buyers, Certification, Health & Safety, Retirement, Personnel, ITFS, Benefits, Finance, 
Purchasing Services, Signal Systems, Adult Education, Plan Room, Records Retention, Operations, or Internal Accounts, District Data Support 
Coordinator, Administrative Computer Software Specialist, Supervisor of MIS located at SCTI, Computer Network Specialist, Instructional Television 
Program Specialist, ITV Production Specialist, Library Automation Technician, State Reports Coordinator, and a Grandfathered Supervisor Vehicle 
Service Transportation Department which includes a 9% pay differential, Interpreter (with AA/AS degree or 60 semester hours and EIE III or RID 
certification.)

SSP-13 Central Office Degreed Accountants, Building Inspectors, Registered Nurses, Computer Programmers, Computer Network Manager, Senior 
Engineer Telecommunications, Senior Network Engineer, Energy Management & Control, Senior Buyer, Interpreter (with BA in Sign Language & 
EIE III or RID certification.)


