PROPOSED CLASSIFIED BARGAINING UNIT
CONTRACT LANGUAGE CHANGES

Note: Below are the actual proposed changes to your Classified Bargaining Unit Agreement. Only those articles or sections containing changes
are included. You may assume that any language that does not appear remains unchanged. Please take the time to read all the proposed changes
very carefully.

Key: Underlined text is new contract language
Strikethrough text is existing contract language that is to be deleted
Regular text is existing contract language that is to remain as is

ARTICLE IX-SALARIES

A. Salary Schedules
The salary of each employee covered by this Agreement is set forth in Appendix A, which is attached hereto and made a part hereof.

B. The 2044-2015 2015-2016 school year salary agreement is as follows:

1. The overall classified salary settlement for the 2015-16 school year will be a salary increase of not less than 2.5%, retroactive to July 1,

2015. This increase will be paid in the following manner: _employees on Step 29, will receive a one-time supplemental payment equal
to this amount as will employees hired after July 1, 2014. Employees must be in active duty status at the time of payment to be eligible
to receive payment. Employees currently placed on Step 28 and below will receive payment for unpaid steps or some combination of the
two in lieu of the 2.5% one-time supplemental pay. Classified employees will be paid up to three steps for steps not credited but for
which she or he was entitled to (as specified elsewhere in this Agreement) for the 2011-12, 2012-13, and 2013-14 school years.
Specifically, employees owed three steps for those years will be granted three steps, those owed two for those years will be granted two
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steps and receive a .5% one-time supplemental payment, and those owed one step for those years will be granted one step and receive a
1.5% one-time supplemental payment. These one-time supplemental payment amounts are paid on normal salary.

2. Salary and longevity schedules are included as part of this Agreement and appear in Appendix A, contained herein.
3. Step raises are negotiable yearly.

5. Final Pay

When an employee separates employment from the Board, they will be paid on the next pay period for all contracted duty days worked

through the effective date of separation.

ARTICLE X - WORKDAY

B. The normal workday and workweek (excluding lunch) for full-time employees will be 7.5 hours per day and 37.5 hours per work-week except
as indicated below:

Job Classifications Per Day Per Week
Telecommunications Dept. (9060) 8.0 40.0

Food Service Assistant | 4 (minimum) 16 (minimum)
Food Service Assistant 11 7.0 35.0

Food Service Manager & Interns 8.0 40.0
Custodial Personnel 8.0 40.0
Maintenance Personnel 8.0 40.0
Transportation Personnel 4.0 (Min) 20.0 (Min)
Transportation Maintenance Personnel 8.0 40.0
Clerical/Monitorial Aides Variable Variable
Building Inspectors 8 40
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In the case of aides, (with the exception of clerical/monitorial aides), the duty day will be extended effective with the beginning of the 2006-
2007 school year, assuming successful passage of a general fund millage election by no later than June 30, 2006. Should a general fund millage
election not pass by that date, the paraprofessional and teacher aide duty day will revert back to seven (7) hours.

C. All employees working four hours or more will receive a 15-minute break. Those employees working seven hours or more per day will receive
two 15-minute breaks. Employees working a reqular duty day longer than 8 hours will receive two 20-minute breaks per day.
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APPENDIX A — SALARY SCHEDULES

SALARY SCHEDULE CATEGORIES:

SSP-9 Elementary, Middle School Bookkeepers and Bookkeepers at schools less than 300 students, SCTI and Adult Education Bookkeepers,
Small Account Department Bookkeepers, Department Secretary / Bookkeeper, Secretary to Director, Interpreter (with AA/AS degree or 60
semester hours and EIE I certification.), Planning Technician
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MAINTENANCE

Lead Man - Appropriate schedule + 10%

Implementation:

1. Tool Allowance:

The various tool allowances will be paid as compensation once annually to maintenance employees certified as eligible by the
appropriate Director as follows:

Trades Helper $200 $400

Grounds Person $200 $400

Grounds Helper $0——regueststo-beprovided-by district  $400
Painter $0—requeststo-be provided-by-district ~ $400
HVAC Maintenance Mechanic $200 $400

Utility Maintenance $400

Equipment Mechanic $400

Small Appliance Repair $400

Food Service Repair $400

Lock and Key Tech $200 $400

Cabinet Maker $200 $400

HVAC Mechanic $400
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Plumber $400

Electrician $400
Carpenter $400
Multi-trade Lead $400
Mechanic (Transportation) $400
Mechanic Helper (Transportation) $200 $400
Pain and body Tech (Transportation) $400
Upholsterer $200 $400

APPENDIX B — FOOD AND NUTRITION SERVICES CAREER LADDER

K. Training requirements

(1) Food and Nutrition Services Managers. For the 2015/2016 school year only, all managers must complete six hours of annual
continuing education/training. Beginning school year 2016/2017 all managers must complete at least ten hours of annual continuing
education/training.

All Other Food and Nutrition Services Staff. For the 2015/2016 school year only, all staff must complete four hours of annual continuing

education/training. Beginning school year 2016/2017 all staff must complete at least six hours of annual continuing education/training.
(2) A portion of this training will occur outside the normal contract year (immediately prior to the start of the school year). Any hours
worked outside the normal school vear will be compensated at the employee’s normal hourly rate of pay.

APPENDIX N—JOB CLASSIFICATIONS

Aides

College and Career Center Coordinator
Paraprofessional Aide Behavior Technician

Construction
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Planning Technician

Curriculum

Digitial Instructional Materials Technician

Finance

Accountant, Degreed - FNS
Bookkeeper Specialist
Finance Specialist

Payroll Specialist

Information Services

Business System Assistant

Business System Coordinator

Business System Support

Data Management Coordinator
Database Coordinator

Database Engineer

Instructional Technology Technician
Project Management Coordinator
Project Management Support

Statistical Data Analyst

System Administrator
Telecommunication System Coordinator
Telecommunications System Technician

Maintenance
Electro-Mechanical Gas Equipment Technician

Office

Administrative Assistant 11, Bilingual

Administrative Assistant 11, Department of Safety and Security
Administrative Assistant 11, School Choice
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Administrative Assistant 11, Curriculum & Instruction

Administrative Assistant 111, Bookkeeper, Communications & Community Relations

Administrative Assistant 111, Preschool Director
Bookstore Operator, STC

Charter School Assistant

Graphic Designer

Media and Instructional Materials Support
Outreach Specialist

Procurement & Record Document Specialist
Reqistrar Coordinator

Secretary | - Bilingual

Secretary | - Media and Instructional Materials
Test Distribution Center Clerk

Safety & Security
Security Systems Network Engineer
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