THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
INSTRUCTIONAL SALARY SCHEDULE
2016-2017 SCHOOL YEAR

Board Approved:

Instructional Longevity

The table below reflects the number of years of service that are required to be completed to receive the appropriate
longevity percentage of base:

YEARS OF SERVICE LONGEVITY SALARY PERCENTAGE
COMPLETED AS OF GROUPING AS OF OF
JUNE 30th JULY 1ST BASE
9 10TO 12 YEARS 3%
12 13 TO 15 YEARS 6%
15 16 TO 18 YEARS 9%
18 19TO 21 YEARS 12%
21 22 TO 24 YEARS 15%
24 25T0O 27 YEARS 18%
27+ 28+ YEARS 21%

IMPLEMENTATION: (See Appendix A of the Instructional Bargaining Agreement for detailed longevity contract language.)

Longevity payments are available to only those teachers with an effective date of hire prior to July 1, 2011.

Longevity payments will be based upon total time of employment as an appointed employee with the School
Board of Sarasota County as a member of either the Instructional or Classified Bargaining Units. In cases
where service has been broken, there will be no recapture of service for the purpose of longevity payments.
This provision does not apply to employees who switch bargaining units and remain in continuous
employment with the Board. Employees previously given recapture credit will be allowed to retain that credit.

For purposes of determining the length of continuous service for longevity purposes, an employee must have
worked in active duty capacity, one day more than one half of a normal work year. Multiple partial years of
service may not be combined. Active service is defined to include time on duty plus any time the employee
is on any form of paid leave or Worker's Compensation leave.

Longevity payments are calculated by multiplying the appropriate multiplier by the Step 0 amount of the
employee’s present salary lane, including any appropriate position supplement. (This does not include lead
teacher supplements.)

Longevity payments will be considered as salary for purposes of the Florida Retirement System.
Longevity payments will be divided by 24 and added to each paycheck effective with the 2012-2013 school

year. Should a teacher separate from employment during the school year, s/he will not be entitled to any
further longevity payments.



